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The World Day of Remembrance for Road Traffic Victims (WDR) is observed on the 
third Sunday of November each year in order to remember the many millions killed 

or injured in road crashes each year around the world, and to recognize the terrible 
impact on the families and communities that are left behind.  It is also a time to pay 
tribute to the dedicated emergency crews, police and medical professionals who each 
day have to deal with the traumatic aftermath of road death and injury.

Road deaths and injuries are sudden, violent, traumatic events, the impact of which 
is long-lasting, often permanent. Each year, far too many South Africans are injured, 
killed or impacted as the result of a road crash.  The burden of grief and distress 
experienced by this huge number of people is all the greater because many of the 
victims are young and innocent.  The real tragedy is that so many of the crashes could 
and should have been prevented, and because the response to road death and injury 
and to victims and families is often inadequate, unsympathetic, and inappropriate to 
the loss of life or quality of life.  This special Remembrance Day is intended to respond 
to the great need of road crash victims for public recognition of their loss and suffering.

So, what can be done to try and reduce the tragically high number of road traffic 
accidents that happen every day here in South Africa?  Here are some actions that 
can be taken by individuals to make a difference to those who travel on our roads and 
want to be kept safe.

•	 Never	speed	or	tailgate	
•	 Never	go	through	red	robots	
•	 Never	drive	under	the	influence	of	drink	or	drugs

•	 Never	hit	and	run	
•	 Never	use	a	cellphone	while	driving	or	any	other	distractions	
•	 Always	wear	a	seat-belt	and	helmet	
•	 Give	more	consideration	to	vulnerable	road	users	
•	 Never	use	your	vehicle	as	a	menacing	or	aggressive	instrument
•	 Always	give	priority	to	pedestrians,	even	if	not	on	crossings
•	 Always	ensure	the	safe	transportation	of	all	passengers	in	your	vehicle,	and	
 especially children, making sure they are securely fastened into their seats
•	 Accept	the	driving	rhythm	of	the	other	drivers	on	the	road
•	 Respect	the	legal	driving	limits
•	 Do	not	park	yuor	vehicle	where	you	may	disturb	the	visibility	or	the	right	of	passage	
 of your fellow pedestrians, especially children, the elderly and disabled
•	 Regularly	inspect	the	state	of	your	vehicle,	to	ensure	the	safety	of	all	users	of	the	
 roads and your passengers
•	 Never	lose	your	temper	when	the	road	is	blocked	or	in	heavy	traffic
•	 Never	obstruct	other	drivers	when	they	wish	to	overtake	your	vehicle
•	 Always	halt	at	the	Stop	sign
•	 Always	slow	down	when	the	yellow	lights	appear	on	the	robot
•	 Never	park	on	pedestrian	crossings,	bus	lanes,	disabled	reserved	spaces	and	
 emergency exits
•	 Always	keep	calm	and	stay	patient	when	driving	behind	a	learner	driver
•	 Always	reduce	your	speed	in	places	of	pedestrian	transit

World Day of Remembrance for 
Road Traffic Victims 16th November

It sometimes seems hard to believe – but Wesizwe Platinum’s Bakubung Platinum Mine 
is almost a reality!   Since the development of the mine officially got underway in July 

2011, progress has been swift. At this very moment, ventilation shafts have already been 
sunk to a depth of 690 metres below surface. The main shaft development has a new 
forecast completion date for the 920m shaft in November 2015, which is 55 days ahead of 
schedule.  The current forecasts are for the mine to begin operating in 2018, ramping up to 
full production by 2020. These are clearly exciting times! 

Over the course of its presence in the Ledig community, Wesizwe has built up a track record 
of having open and regular engagement with all stakeholders - its Stakeholder Engagement 
Forum is just one example that comes to mind.   At the start of the mine construction process 
in 2011, Wesizwe conducted a stakeholder perception survey to understand how the 
community and other stakeholders experienced the company as a neighbour, and which 
impacts were expected during the construction phase (both positive and negative).   At the 
time, 500 community members from all around Ledig were interviewed. Now Wesizwe is 
getting ready for a next iteration of the community perception survey – this time targeting 
to reach 1,000 community members, and also including the Phatsima community in this 
initiative.

Wesizwe’s Executive: Corporate Affairs and Investor Relations, Mr Hamlet Morule, says:  
“These initiatives enable us to better understand our stakeholders, their views and concerns, 
so that we may become better partners and neighbours.”

This year’s survey is planned to kick off on 10 November, and keep going until 28 November. 
The	same	company	that	conducted	the	survey	last	time	around	–	G3	Business	Solutions	-	
has been appointed to conduct the survey.  Their survey officials will be visiting the various 
sections of Ledig and Phatsima, and conducting interviews that will last about 20 minutes. 
Traditional leaders, local government and ward councillors have all been briefed on the 
survey and it has their full support.

What about you? Will you be taking this opportunity to get your voice and views heard by 
Wesizwe	Platinum?	If	so,	keep	a	lookout	for	the	G3	survey	officials	when	they	come	to	your	
area!

For	more	details	contact	Tebogo	or	Lesego	on	(014)	573	4908.

Wesizwe Platinum’s Stakeholder Perception 
Survey on the way!
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Jaaka e setse e le tlwaelo, Afrika Borwa ka bophara e tsaya malatsi a bofelo a kgwedi 
ya Ngwanatsele le tshimologo ya Sedimonthole go gwetlha baagi go sireletsa  

bana	 le	 bomme	 kgatlhanong	 le	 tshotlako.	 Go	 bonagetse	 mo	 nakong	 e	 e	 fetileng	
gore bana le basadi e santse e le bona ba ba sotlakwang go gaisa batho botlhe mo 
nageng e. Tshotlo e ka nna ka go betellwa, go betswa le go gobatswa mo mmeleng, 
le go kgobiwa ka mafoko kgotsa go rogakiwa phetelela. Tshotlako e ya go kgobiwa 
ka mafoko, ke yona e gantsi e diragalang mo malapeng a le mantsi, ebile ke yona e 
gantsi e sa fitlhelleng badiredi-loago le dikgotla-tshekelo, ka gonne basotliwa ba sa 
bule dikgetse kwa sepodiseng.

Jaaka re dirile mo nakong e e fetileng, Wesizwe Platinum mmogo le ditheo tsa puso, 
mafapha a a farologaneng, mmogo le puso-selegae le mekgatlho ya kgwebo le ya 
sedumedi, ba itsolotanya go nna ngatana-mmogo mo go lekeng go fedisa tshotlako 
e.	Go	tla	dirisiwa	mekgwa	e	e	farologaneg	go	leka	go	tsibosa	borre	–	segolo	makau	le	
masogwana- gore monna wa nnete ga a sotle le go utlwisa botlhoko ba ba leng ka fa 
tlase	ga	tshireletso	ya	gagwe.	Go	fitlhella	se,	go	solofetswe	go	kgobokanya	batho	ba	
rona, moo re tla buwang re le ngata-nngwe gore “TSHOTLO YA BASADI LE BANA KE 
MOILA!”	Gareng	ga	tse	dingwe,	letsatsi	leo	le	tla	gopolwa	ka	tsela	tse	di	latelang:

•	 Go	tla	tshwarwa	mogwanto	wa	baagi	go	simolla	kwa	Moses	Kotane	Hospital,	go		
 leba kwa dikantorong tsa morafe;

•	 Bagwanti	ba	tla	tsholetsa	di-plakata	le	melaetsa	e	e	tsibosang	baagi	kgatlhanong		
 le tshotlakako ya bana le basadi;

•	 Ba	Lefapha	la	Dikgopololo	le	SAPS,	ba	tla	neelana	ka	melaetsa	le	dipalo-palo	tsa		
 dikgetsi tse di begwang ko sepodiseng, mmogo le ba ba setseng ba kobilwe;

•	 Puso-selegae	mmogo	le	boiteledipele	ba	Bakubung	ba-Ratheo	ba	tla	fana	ka	
 melaetsa;

•	 Mekgatlo	ya	kgwebo,	sedumedi,	tsweletso-thuto,	le	ba	ba	lebaneng	le	go		 	
 tlhokomela bana le bagodi ba tla neelana ka melaetsa;

Baagi ba lalediwa le go gopotswa go nna le seabe mo tiragalong e, le gore banna, 
makolwane le makau a rona mo motseng, ba tla tsaya kwetlo go phasalatsa molaetsa. 
Go	solofetswe	gape	ga	mekgatlo	ya	basha,	mmogo	le	ba	ba	lebaneng	le	ngwao-boswa,	
bat la dirisa di-talente tsa bona go phasalatsa molaetsa kgatlhanong le tshotlako ya 
bana le basadi. Le wena mogaetsho, nna le seabe mo go goeletseng le rona mmogo 
re re: “TSHOTLO YA BASADI LE BANA KE MOILA!”

Where to get help

•		 National	Crisis	Helpline	(Lifeline)	0861 322 322

•		 Stop	Gender-Based	Violence	Helpline	0800 150 150

•		 People	Opposed	to	Women	Abuse	011 642 4345

•		 Family	and	Marriage	Society	of	South	Africa	012 460 0733

•		 National	Network	on	Violence	Against	Women	012 321 4959

•		 Counselling	and	support	for	children	-	Childline	0800 055 555

•		 Child	support	grants	0800 601 011

•		 Marie	Stopes	clinics	0800 11 77 85

•		 Depression	and	Anxiety	Group	011 783 1474

•		 AIDS	Helpline	0800 012 322

•		 AID	for	AIDS	0860 100 646

•		 Legal	Aid	Board	011 845 4311

•		 Lawyers	for	Human	Rights	011 339 1960

•		 Men	as	Partners	Project	011 833 0504

•		 Sexual	Harassment	Education	Project 011 403 0541

•		 Centre	for	the	Study	of	Violence	and	Reconciliation	011 403 5650

•		 10111

•		 Suicide	Crisis	Line	0800 567 567

Tshotlo ya bana le 
basadi ke kgwetlho…
By a Ledig Sun Reporter
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Learners from Ratheo Primary School proved to know more than they showed at the 
Heritage Day celebrations held at the school recently under the theme of ‘’Know 

your culture’’.  Heritage Day is celebrated each year in the month of September.  It is 
held in remembrance of the many diverse and highly interesting cultures and traditions 
that are part of the fabric of our society, and that are representative of the diverse 
population of South Africa.  Speaking to Ratheo Primary Principal, Mr David Molokoli, 
said:  “It is amazing to see young children knowing so much about their culture. Their 
background and history will impact their lives positively. They are aware of their past 
for a better future and this will make it easier for them to rectify their wrongs.’’ He 
further added that these children should not focus on their western lives and instead 
focus on building and nurturing their unique and distinct cultures. 

As part of the Heritage Day celebrations at the school, the focus was on celebrating 
traditional foods and cooking methods that are part of our culture.  Tables at the 
school were specially decorated with traditional cloths, upon which were displayed 

an array of traditional foods, crockery and utensils used by elders from the community 
in the past. They included African cooking pots, sego (used for water), kika (used to 
grind food and herbs) and a moropa, which is a traditional drum for making music.  
The food cooked by the learners on the day featured only traditional foods such as 
tripe, samp, sour porridge (ting) and porridge. The Heritage Day dress codes for the 
event complimented the food and the theme perfectly, and were representative of the 
unique cultural backgrounds of the learners, featuring beautiful outfits from Tswana, 
Zulu, Ndebele and Swati learners.

Intermediate Phase teacher, Ms Catherine Mathebula, said that children should be 
taught about their various cultures and traditions.  She added that parents should 
play prominent roles in the lives of their children, ensuring that they know about their 
heritage and appreciate it. The day not only focused on a celebration of traditional 
food and cooking, but also celebrated poetry, traditional dance and drama.

‘’Le ojwa le sale metsi’’ - this is a Tswana saying which usually refers specifically to 
children and how they should be taught about life from a young age. The saying 

was recently put into practice at Mperebere Primary School, as part of celebrations 
and	teaching	programmes	for	Entrepreneur	Day,	aimed	at	involving	Grade	7	learners.	
The aim of Entrepreneur Day at the school was for learners to get an appreciation of 
how to deal with business matters, from a practical perspective.  The day gave them an 
opportunity to see at first hand the importance of business planning, the practicalities 
of accounting for stock and merchandise, how to ensure accounting calculations 
reflect	 the	 accurate	nature	of	 the	business	 and	 its	profitability,	 and	how	 to	branch	
out into other areas of business to maximise market and sales opportunities. Learners 
were given an opportunity to select the type of business they would like to launch on 
the day, including taking responsibility for the items to be made and sold. The children 
were grouped according to a number of set job descriptions such as salespeople, 
merchandisers, manufacturers and delivery people. 

Mperebere Primary School’s Senior Phase teacher, Ms Mokgadi Mpe, who was 
responsible for organising the event said: ‘’As a part of the curriculum, learners were 
only taught about such things theoretically, and as a result, they could not all grasp 
the information clearly. Through this Entrepreneur Day, they are able to practice 
and correlate what they have learnt in class. This makes their learning easier and 
unforgettable, thus better marks are produced. The gains and profits they see in books, 
they now know how they are accumulated.’’

She added that the purpose of the Entrepreneur Day was achieved, as learners have 
demonstrated their ability to run businesses, through conducting research and being 
able to pin point their target markets. They will now be able to know how to use and 
account for money in a business setting, no matter how little, which might lead to 
bigger entrepreneurial opportunities happening for them in the future. 

The event was a huge success and the young learners did not want the day to end.  
Each one of the learners is positive that they have learned so much from taking part 
in Entrepreneur Day and hope to some day be acknowledged as great entrepreneurs 
in their own right.

Parents were also involved in assisting their children in the planning and purchasing 
of goods for their businesses. It was a truly productive day for both the learners and 
teachers alike, and it is hoped that the coming year’s work will be even more productive 
and rewarding.

Your culture tells people a lot about who you are!
By Zanele Sithole

Making way for future 
entrepreneurs!
By Zanele Sithole

Nursing Student MC  Nkwane with 
her Best Nurse Trophies

Ere ke go kobonyetse! Tikwatikwe ya Tshedimosetso (Information Centre) e ntshwa 
ya Bakubung Platinum Mine e gaufi le go bulwa! 

Moago o, o lebeletswe gore o tla thusa go tlisa ditirelo kwa baaging ba Ledig, Ma-
hobieskraal,	Phatsima,	le	metse	e	mengwe	e	e	gaufi.	Go	lemogilwe	gore	ga	baagi		
ba tlhoka go ikamanya le batlhankedi ba’a moepo, ba palelwa ka ntlha ya go tlhoka 
madi a dipalangwa. 

Go	ne	go	lebeletswe	gore	moago	o	kabo	o	fedile	dikgwedi	tse	pedi	tse	di	fetileng,	
mme ka ntlha ya dipula tsa morwalela tsa maloba; mmogo le straeke sa badiri ba di-
metal, tiro e ne ya tsaa lebakanyana go fela.

Itseele	ka	matlho	mogaetsho!	Gape	nna	o	beile	Ledig	Sun	leitlho:	mo	nakong	e	e	sa	
fediseng pelo, re tla go itsise letlha la go bula BPM Information Centre semmuso!

Bakubung Platinum Mine e atumela Baagi….
By a Ledig Sun Reporter

Mmabatho Nursing School recently hosted its 
annual prestige day to honour the academic 

excellence of students who are pursuing noble 
careers in the nursing profession.  One particular 
nursing student is really making waves in the 
nursing fraternity and has been honoured for her 
dedication to both her studies and to her profession.  
Moses Kotane Hospital’s Professional Nurse, M.C, 
is a hardworking professional nurse and has been 
named as the overall best achiever in psychiatric 
nursing	science	for	the	2013/2014	academic	year.		As	
a result of her achievement, she was awarded study 
leave to pursue her diploma in Psychiatric Nursing 
Science.

Ms Nkwane, attached to Medical B of the Moses 
Kotane Hospltal, was honored by the North West 
MEC of Health, Dr Magome Masike, at this year’s 

prestigious nursing graduation ceremony held at Klerksdorp on 19 September 2014. 
This is her second award received in her studies, indicating the level of excellence in 
her academic approach.

Ms Nkwane enrolled for her Nursing diploma in midwifery at Excelsius in 2010 and was 
named the overall best learner in theory and practice. She has achieved an enormous 
success over the years since that time, providing high quality patient care.

She	started	her	career	at	the	former	George	Stegman	hospital	and	later	relocated	to	
the newly named Moses Kotane Hospital in the North West Province. 
 
Commenting on her achievements, 
Ms Nkwane said: ‘I would like to take 
this opportunity to thank hospital 
management for believing in me. 
I hope my performance in both 
studies has inspired other health 
professionals to continue working 
hard on their studies. I was told 
that psychiatric nursing is difficult 
and advised to change my area of 
specialty, but I decided to fulfill my 
dream. It is through hard work, self 
dedication and the love of nursing 
that	I	passed	with	flying	colors’.

Ms Nkwane is a testimony to the 
dedicated nurses around the country 
who work tirelessly every day to care 
for those who are sick and in need, 
and is an inspiration to all those 
people who are working hard to study 
and train for their own careers in this 
wonderful profession.

A student nurse from Moses Kotane Hospital shines above the rest 
Moses Kotane Hospital Communications Office

Nursing Student MC Nkwane, Ms M Scheeepers: 
Nursing Manager Moses Kotane Hospital

African cloths, table settings and crockery

Traditional cooking pots and utensils

Learners and teachers at Ratheo Primary School celebrate Heritage Day

Young aspirant entrepreneurs learn to sell their merchandise

Market day at school for young student entrepreneurs

The Moropa, a traditional drum for making music
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Recognising the power of radio to communicate and 
engage directly with local residents, the stakeholder 

relations team from Wesizwe Platinum’s regional office 
in Rustenburg took to the airwaves of three leading local 
radio stations, North West Radio, Village FM and Mafisa 
FM.  The aim of the radio programmes was to provide 
an opportunity for Wesizwe to share the latest news and 
information about its sustainable development work 
in the community, together with a progress update 
on the latest developments at the Bakubung Platinum 
Mine.  Mr Lion Phasha, Wesizwe Platinum’s Project 
Manager for the SLP (Social and Labour Plan), spoke to 
listeners about the group’s sustainable development 
commitment and its impact on the local community to 
date.  He shared with listeners to the radio stations the 
group’s approach to ensuring the long-term success of 
its core project, the Bakubung Platinum Mine, whilst at 
the same time contributing to the economic growth of 
local communities. On a practical level, he explained to 
listeners how Wesizwe looks to contribute to the overall 
prosperity of local communities through the creation of 
jobs, investment in local skills development and training, 
providing support for local business through goods 
and services procurement, and the creation of effective 
social and labour plan investment programmes.  

Mr Phasha spoke 
to listeners about 
the significant 
progress made 
in implementing 
Wesizwe’s Social 
Labour Plan and 
local economic 
d e v e l o p m e n t 
projects over 
the past year, 
and some of the 
highlights to date 
including the 
improvement of 
local healthcare 
f a c i l i t i e s ; 
p r o v i d i n g 

educational infrastructure support and upliftment 
through the refurbishment of local schools in Ledig; 
supporting the establishment of the Bakubung 
Agricultural Project; and promoting literacy in the local 
community.  Of particular interest to listeners tuning 
into the programme was Mr Phasha’s update on the 
recent school refurbishment programme in Ledig.  He 
spoke about how the educational infrastructure in the 
Ledig, Matooster, Mahobieskraal and Phatsima villages 
had been identified as being in a poor state of repair and 

of a low standard, impacting on the ability of learners to 
achieve. Wesizwe’s programme to complete the upgrade 
of all eight schools in Ledig has been a huge success 
story,  contributing towards the upliftment of primary 
and secondary education within the area by upgrading 
existing infrastructure and providing development 
training to local educators in the fields of mathematics 
and science.   

Two other key Wesizwe project updates presented to 
listeners included the latest news on progress being 
made in the local agricultural sector.  Recognising the 
role that agriculture could play in the local economy, 
Mr Phasha informed the community that Wesizwe 
has undertaken to support the establishment of the 
Bakubung Agricultural Project by providing funding, 
infrastructure and training requirements. Overall, the 
Bakubung agricultural project will offer a wide range 
of agricultural and employment opportunities to 
the Ledig and neighbouring communities. Key local 
stakeholders have already been approached to consider 
long-term project partnerships that will help sustain 
these	 projects.	 	 Approximately	 30	 direct	 jobs	 will	 be	
created in the medium-term during the establishment 
of the agricultural facilities and for project operations. 
In his radio interview, Mr Phasha also touched upon 
the subject of healthcare in the community, discussing 
with listeners who called in to the stations the impact 
of Wesizwe’s SLP programme and the much-needed 
refurbishment of the Bakubung Clinic.  The facility, 
operated by the state and local health services, had 
previously failed to meet the demands of the local 
communities of Ledig, Matooster and Mahobieskraal.  
As a result, Wesizwe undertook to upgrade the clinic 
by building a maternity ward and additional consulting 
rooms, and augmenting existing facilities to enable the 
facility to operate 24 hours a day.  In September this 
year, the refurbishment project reached completion, 
marked by the external work including landscaping of 
the grounds, building of carports and walkways, and 
construction of a new guardhouse being finalized.  
Clinic staff are now operating fully from the site, and 
a dedicated Youth Coordinator has been assigned to 
manage the refurbished Youth Centre, which will now 
enable the comprehensive provision of life orientation 
programmes	 such	 as	 HIV/AIDS	 awareness	 and	 other	
youth related activities.

Of particular 
interest to 
community radio 
listeners was 
the subject of 
education and 
its importance in 
supporting the 
future growth 
and development 
of the young 
people in our 
communities.  Mr 
Jason Nokana, 
Human Resources 
Manager at 
Wesizwe’s regional 
office, shared with listeners some of the interesting 
education initiatives currently being undertaken in 
the community.  For example, Wesizwe Platinum is 
working on a whole school development project with 
READ Educational Trust, which is a South African-
based	NGO	that	operates	in	the	education	and	literacy	
sectors.  READ provides resources to schools, and it 
functions primarily as a teacher development agency 
in the field of language, literacy and communication.  

It is a leader in the fields of educational assessment, 
materials development, and resource provision and 
provides: School-based workshops and demonstrations, 
Classroom support and mentoring aligned to results-
oriented implementation strategies; and Local and 
international resource selection and provision.  To date, 
the READ project has been implemented in 6 primary 
schools in the Ledig area of the North West Province.  
In 2014, the READ project has grown to include the 
intermediate phase, as well as an additional school in the 
area of Phatisma.  The project has positively impacted 
on	74	teachers	and	3683	learners.

Mr Nokana also shared the latest updates on Wesizwe’s 
human resource development programme to ensure 
that mining specific skills and competencies exist 
within the local community, whilst at the same time 
developing portable skills that employees can use 
outside of the mining sector in the future.  Initiatives 
currently underway include a learnership programme, 
developing critically needed skills for young people 
in a wide variety of trades, in line with the National 
Development Plan’s identified skills shortages.  Running 
alongside this programme is Wesizwe’s portable 
skills development initiative, the vision for which is 
to provide both the company’s employees and the 
local community members with practical trade skills 
(such as computer skills, bricklaying, tiling, welding, 
plumbing and carpentry) to aid their current and future 
employment	 prospects.	 In	 2013,	 Wesizwe	 employees	
were enrolled on the portable skills programme, and 
51 community members were also on the programme.  
The company’s Rock Drill Operator training programme, 
which falls under its Core and Critical Skills Programme, 
also commenced on 21st April this year.  

Listeners were also updated on Wesizwe’s internship 
programme as a useful and practical means of providing 
young people with the opportunity to learn new 
skills on the job.  Wesizwe has launched an internship 
programme as part of its integrated skills development 
programme, based on current industry needs and 
aimed at supporting skills development in the core and 
support functions of the mining industry. This internship 
programme not only provides currently unemployed 
graduates with the opportunity to improve their current 
employment potential, but it also ensures a pipeline of 
skilled and experienced young people for the Bakubung 
Platinum Mine’s future development needs.  At present, 
the internship programme runs for a period of six 
months, but this will be extended effective from 2015 to 
twelve months, as Wesizwe’s operations intensify. 
 
Younger listeners to the radio stations were also 
informed about Wesizwe’s plans to build a new 
generation of young mining engineering talent in 
South Africa and its prestigious bursary programme.  It 
provides support to the country’s top performing and 
most needy students and the opportunity to continue 
their studies at South Africa’s leading universities in the 
fields of mining and mechanical engineering.  Wesizwe’s 
bursary programme provides opportunities to students 
engaged in courses of study aligned to our operational 
needs.  In 2012, Wesizwe continued to support two 
out of the three initial local community university level 
learners who commenced their studies.  This support for 
these two bursars will continue in 2014.  In 2015, 4 new 
bursaries will be awarded, in addition to the existing 10 
bursars who will be continuing their learning during this 
period. Other activities in this regard include Wesizwe’s 
sponsorship and participation in a career exhibition held 
in	Rustenburg	during	2013	in	an	effort	to	help	identify	
potential future bursary candidates and to publicise the 
Wesizwe bursary programme. 

Wesizwe Platinum hits the 
community radio airwaves 
to inform and engage with 
residents

Mr Lion Phasha, Wesizwe Platinum’s 
Project Manager for the SLP
(Social and Labour Plan) Mr Jason Nokana, Human Resources 

Manager at Wesizwe’s Regional Office

On 14 November, South Africa and the rest of the 
world commemorates World Diabetes Day, a time 

to raise awareness and understanding of this chronic, 
debilitating and costly disease. In South Africa, diabetes 
is a major issue and the problem is growing. According 
to the International Diabetes Federation (IDF), the 
estimated number of people with diabetes in South 
Africa is around 840 000, but other studies say there 
may be as many as 1.5 million diabetics. The World 
Diabetes Foundation says that in developing countries 
like South Africa, less than half of people with diabetes 
are diagnosed. Without diagnosis and treatment, 
complications from diabetes rise at an alarming rate. This 
same foundation says that 85% of those with diabetes 
in South Africa are undiagnosed – quite a statistic. Most 
at risk of developing diabetes in South Africa are the 
black community because of rapid lifestyle and cultural 
changes, and also people of Indian descent because 
of their hereditary genes and diet.90% of people with 
diabetes in South Africa have Type 2 diabetes; 10% have 
Type 1 diabetes. The most worrying statistic is that in 
South	Africa	1	in	5	people	over	the	age	of	35	have	type	2	
diabetes and unfortunately more than 50% are unaware 
of this fact.

Types of Diabetes
There are three main types of diabetes – Type 1 diabetes, 
type 2 diabetes and gestational diabetes. 

Type 1 diabetes occurs when the pancreas stops 
producing insulin. It usually starts in young people 
under	the	age	of	30,	including	very	young	children	and	
infants, and the onset is sudden and dramatic. People 
who have type 1 diabetes must inject insulin to survive. 
Insulin dosages are carefully balanced with food intake 
and exercise programmes.

Type 2 diabetes is caused when the insulin, which the 
pancreas produces, is either not enough or does not 
work properly. Approximately 85 - 90% of all people 
with diabetes are type 2, and many people who 
have this condition are undiagnosed. Most type 2's 

are over 40. They are usually overweight and do not 
exercise. Type 2 diabetes may be treated successfully 
without medication. Often loss of weight alone will 
reduce glucose levels. Eating patterns and exercise 
play important roles in management. Tablets may be 
prescribed to help improve control, however, many type 
2's will eventually use insulin. Although type 2 is, in itself, 
not life threatening, in many ways it is more dangerous 
than type 1, as it's onset is gradual and hard to detect. 
High blood glucose levels over a long period of time can 
cause serious damage to the delicate parts of the body 
and	lead	to	blindness,	heart	attack/stroke,	kidney	failure,	
impotence and amputation. 

Gestational	 diabetes	 is	 a	 temporary	 condition	 that	
occurs during pregnancy. Both mother and child have 
an increased risk of developing diabetes in the future.

Signs and Symptoms of Diabetes
Such signs and symptoms can include unusual thirst, 
frequent urination, unusual weight loss, extreme fatigue 
or lack of energy, blurred vision, frequent or recurring 
infections, cuts and bruises that are slow to heal, boils 
and itching skin, and tingling and numbness in the 
hands or feet.

How is Diabetes Treated?
Having diabetes need not mean the end of a normal, 
healthy life. People with diabetes need to first accept the 
fact that they have the condition and then learn how to 
manage it. This takes commitment and perseverance. 
The goal of diabetes management is to bring blood 
glucose levels into the normal range and there are 
various aspects to good diabetes management, 
including:

Education - Knowing about diabetes is an essential first 
step. All people with diabetes need to learn about their 
condition in order to make healthy lifestyle choices and 
manage their diabetes well. Make an appointment to 
see a Nurse Educator who will set you on the path to 
good diabetes management.

Healthy Eating - There is no such thing as a 'diabetic diet', 
only a healthy way of eating, which is recommended for 
everyone. However, what, when and how much you eat 
play an important role in regulating how well your body 
manages blood glucose levels. It's a good idea to visit a 
registered dietician who will help you work out a meal 
plan, which is suitable to your particular lifestyle and 
needs.

Exercise - Regular exercise helps your body lower blood 
glucose, promotes weight loss, reduces stress and 
enhances overall fitness and enjoyment of life.

Weight Management - Maintaining a healthy weight is 
especially important in the control of type 2 diabetes. 
Make an appointment to see a registered dietician who 
will work out a meal plan to help you loose weight.

Medication - People with type 1 diabetes require daily 
injections of insulin to survive. There are various types 
of insulin available in South Africa. Type 2 diabetes is 
controlled through exercise and meal planning and may 
require	diabetes	tablets	and/or	insulin	to	assist	the	body	
in making or using insulin more effectively.

Lifestyle Management - Learning to reduce stress 
levels in daily living can help people manage their blood 
glucose levels. Smoking is particularly dangerous for 
people with diabetes.

Raising awareness of diabetes 
on World Diabetes Day

‘ ’ E v e r y o n e 
derives their 
i n s p i r a t i o n 
from a very 
p r o m i n e n t 
figure in their 
specialised field, 
but that is no 
excuse to copy 
the person. Be 
your own self, 
turn yourself 
into a brand.’’

These are the 
words of an 
upcoming rap 
artist, Khanyo 
Mali, known as 
Lez’Dee from 
Kagiso. He sings, 
raps and is a 
producer.  He 
originally burst 

onto the Hip Hop scene back in 2004 and was inspired 
to rap by both local and international established acts, 
such as Morafe, Skwattakamp, Proverb, D12, DMX and 

G-Unit.	 But	 it	 was	 world-renowned	 artist,	 Eminem,	
otherwise known as ‘’The Real Slim Shady’’, who gave 
him the utmost courage to take up the mic and rap.  
However, he soon realised that the world already has 
the one and only Eminem, and it doesn’t need another 
one. As a result, he went on to create his own persona, 
Lez’Dee.

When he first started out, he went by the name DK 
(Demolition Kid) and started writing his own music 
whilst he was still in primary school, but had no 
direction at that time.   It was in secondary school where 
his passion for rap music really grew, as he met fellow 
rappers Pro-B, HeartBeat, D.O.K and MAC, with whom he 
later formed a crew called DBC (Demolition Boys Club).  
Due to various reasons, the crew eventually split up and 
every individual went solo, either in music or to pursue 
different dreams. But Lez'Dee never stopped rapping.   
By the time he got to high school, he had sharpened 
his rapping skills and also received tips and advice from 
some	 of	 Rustenburg's	 local	 rap	 legends/icons	 such	 as	
Vitjo, DKKP, MP5 and Lore la batho, and has since then 
been	striving	to	perfect	his	content	and	flow	every	time	
that he raps.

‘’The music industry is very competitive, and as a result, 
a lot of people do not make it or certainly give up before 

they manage to achieve success. But that is no reason for 
people to copy other artists. It is important to remember 
that what they do works for them, but it might not work 
for	 you.	 	 Ultimately,	 artists	 should	 try	 to	 be	 original	
because people like that,’’ says Khanyo. 
He is currently busy with his mix tape called Kolours, 
which is due to be released soon, and he urges other 
upcoming artists in all genres to find inspiration but 
not to steal it from 
others. In making 
his mark in the 
music industry, he 
has recently filmed 
his first music video 
called ‘’Halaal Tip 
Food for the Soul’’, 
which is basically 
a remix of a song 
from a group he 
associates with. 
His wish is to one 
day see himself 
counted amongst 
the greatest Hip 
Hop hit makers in 
South Africa and 
the world.

Being a copy cat will get you nowhere!
By Zanele Sithole

Rap Artist Khanyo Mali
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The Bakubung Platinum Mine has just announced its first-ever fatality on the 
project, which occurred on 17 October, when one of its contractors employed as 

a Jumbo Operator was fatally injured during the shaft sinking process at the mine.  
From a preliminary investigation carried out immediately following the accident, the 
cause appears to have been a metal object which fell approximately 22 metres down 
the mine shaft, striking the contractor who was working at the bottom of the mine 
shaft.  At the time of the incident, the fatally injured contractor had been part of a team 
completing cleaning processes, loading broken rock at the bottom of the shaft and in 
the process of slinging a Jumbo Drill Rig.  

Work on the shaft sinking operations on the main and ventilation shafts at the 
Bakubung Platinum Mine site has been temporarily stopped pending the outcome of 
the full investigation to determine the root causes of the incident, and the subsequent 
presentation to the Department of Mineral Resources.  

The	fatally	injured	contractor	was	35	years	old,	a	resident	of	Lesotho	and	had	11	years	
of service with the contracting company, working at the Bakubung Platinum Mine for 
the past 1 year and 11 months.  Condolences have been sent by the management of 
the Bakubung Platinum Mine to the family of the deceased.

The project had held a special event last month for its workers to commemorate 
a milestone reached of 500,000 fatality-free shifts at the site and to inculcate a 
commitment to health and safety amongst all workers and contractors.

 

Bakubung Platinum Mine announces its first-ever fatality
By the Wesizwe Platinum Corporate Affairs Department

A recent prayer ceremony held at the Bakubung Platinum Mine as part of the commitment to health and 
safety at the site

Wesizwe Platinum staff members meet with visitors to the Career Open Day event in 2013

The month of October saw the latest 
new member of staff to join Wesizwe 

Platinum, with the appointment of a new 
Financial Accountant, Mr Randall Quinton 
Jansen.   Randall was previously employed 
as	a	Management	Accountant	at	Glencore	
(Xstrata Coal SA). He was responsible for 
the production of monthly reports on 
production vs cost incurred, analysing 
cost and determining monthly variances 
from	 budget/forecast,	 implementing	
monthly forecasts, responsible for life 
of mine and budget for underground 

operations, liaison with external auditors, attending to general financial queries 
arising.  He was also the management accountant for all underground operations for 
the	Tweefontein	Complex.		Prior	to	joining	Glencore,	Randall	was	employed	at	Sasol	
Technology as a Senior Cost Controller, where his duties included: Monthly pro-active 
updating	of	cost	reports,	forecasting	of	cost	flow,	forecasting	man	hours	and	vendor	
invoices based on in depth discussions with vendors and project managers, budget 
control, updating ITC and RAITC, and commercial compliance.  He governed the 
project to operate within ASAM and Sasol QMS, reporting back to the project manager 
and managing director on performance of the project amongst other tasks.  Randall 
holds	a	BCom	in	Accounting	from	the	University	of	Johannesburg	and	a	BCom	(Hons)	
Management	 Accounting	 from	 University	 of	 South	 Africa.	 	 He	 is	 welcomed	 to	 the	
Wesizwe team and will be based at Wesizwe’s Head Office in Rivonia.

Wesizwe Platinum welcomes a new member of staff to its team

Financial Accountant, Mr Randall Quinton Jansen

Did you know that South Africa has the 2nd highest 
incidence of skin cancer in the world, after Australia?  

Our youth should take special precaution when 
spending time in the sun – two blistering burns before 
the age of 18 can dramatically increase the risk of getting 
skin cancer later in life.  Parents and schools need to play 
an increasingly important role in educating our youth 
when it comes to being Sun Smart.

Here are just some of the myths that exist in people’s 
minds when it comes to being safe in the sun...

Myth 1 - The sun is only dangerous in summer or on a 
hot day
Myth 2 - Tanning is safe, as long as I don’t burn (there is 
no such thing as a safe tan…)
Myth 3 - Sunscreen will protect me completely from the 
harmful effects of the sun’s rays
Myth 4 - One or two cases of sunburn won’t result in 
skin cancer
Myth 5 - People with darker skins are not at risk for 
getting skin cancer

So, as the temperatures start to rise, and the sun 
becomes really fierce during the summer months, how 
can you safely lower your Skin Cancer Risk?

Firstly,	do	a	Monthly	“Spot	the	Spot”	Check	Up.	Always	

seek medical advice as soon as possible if you are 
concerned about a particular spot on your skin. Check 
your skin carefully every month and ask a family member 
or friend to examine your back and the top of your head. 
If you notice any of these warning signs, see a doctor or 
dermatologist immediately.
Follow the A B C D E Warning Signs:
A - symmetry – a mole or mark with one half unlike  
  the other (not symmetrical).  Common moles are  
  round and symmetrical.
B - border irregularities – scalloped or poorly defined 
  edges. Common moles are smooth and even have 
  borders.
C - colour changes – tan, black, brown, red, white, 
  blue. Common moles are usually a single shade  
  of brown or black.
D - diameter – larger than 6mm
E - evolve – grows bigger and becomes more 
  prominent

Secondly, get Screened at your local clinic or CANSA 
Care Centre. 
 
Thirdly, avoid the following:
•	 Stay	out	of	the	sun	between	10am	and	3pm	and	
 instead stay under the shade of trees or an umbrella 
 as much as possible
•		 Avoid	sunbeds	&	sunlamps

Fourthly, use an Effective Sunscreen
•	 Be	sure	to	use	a	sunscreen	with	an	SPF	of	between	20	
and	50	&	30	and	50,	particularly	if	you	are	young	or	have	
fair to very fair skin
•	 Products	usually	expire	two	years	after	manufacture	
 – don’t use a product that has been opened and used 
 after a year has passed
•	 Apply	sunscreen	correctly
•	 It’s	important	to	know	the	best	SPF	for	your	skin-type
•	 Always	apply	sunscreen	20	minutes	before	you	go	
 outside and re-apply at least every two to three hours

Fifthly, wear Protective Clothing
•	 Wear	sunglasses	with	a	UV	protection	rating	of		
	 UV400
•	 Wear	protective	clothing	&	swimsuits	and	thickly-
 woven fabric hats with wide brims – avoid caps 
	 where	the	neck	&	ears	are	exposed	

Sixthly,	educate	&	protect	your	children

Proper sun protection in childhood can drastically 
reduce the risk of developing skin cancer as an adult. 

Suffering just one blistering sunburn in childhood 
or adolescence more than doubles a person’s risk of 
developing melanoma, the deadliest form of skin cancer, 
later in life.   Here are some important tips to keep your 
children protected from the harmful sun:

•	 Regardless	of	age	and	skin	colour,	every	child	should	
 be taught to adopt a complete sun protection 
 regimen. 

•	 Children’s	skin	needs	protection	from	the	sun's	
	 harmful	ultraviolet	(UV)	rays	whenever	they	are	
 outdoors. 

•	 Seek	shade.	UV	rays	are	strongest	and	most	harmful	
 during 10:00 and 15:00, so it is best to plan indoor 
 activities for children during this time. If this is not 
 possible, they should be taught to seek shade under 
 a tree, an umbrella, or a pop-up tent. 

•	 Children	should	cover	up	whenever	they	are	in	
 the sun. When possible, long-sleeved shirts and long 
	 pants	and	skirts	can	provide	protection	from	UV	rays.	
 Clothes made from tightly woven fabric offer the  
	 best		protection.	A	wet	T-shirt	offers	much	less	UV	
 protection than a dry one, and darker colours may 
 offer more protection than lighter colours. Some 
 clothing certified under international standards 
 comes with information on its ultraviolet protection 
 factor. 

•	 Get	a	hat.	Hats	that	shade	the	face,	scalp,	ears,	and	
 neck are easy to use and give great protection. 
 Baseball caps are popular among kids, but they do 
 not protect the ears and neck. If a child chooses a 
 cap, be sure to protect exposed areas with sunscreen. 

•	 Wear	sunglasses.	They	protect	the	child's	eyes	from	
	 UV	rays,	which	can	lead	to	cataracts	later	in	life.	Look	
 for sunglasses that wrap around and block as close to 
	 100%	of	both	UVA	and	UVB	rays	as	possible.	

•	 Apply	sunscreen.	Use	sunscreen	with	at	least	SPF	15	
	 and	UVA	and	UVB	protection	every	time	before	
 a child goes outside. For the best protection, apply 
 sunscreen generously 15 to 20 minutes before the 
 child goes outdoors. Do not forget to protect ears, 
 noses, lips, and the tops of feet. 

•	 It	must	be	kept	in	mind	that	sunscreen	is	not	meant	
 to allow children to spend more time in the sun than 
 they would otherwise. 

Be Sun Smart this Summer and Avoid Skin Cancer
This year’s 2014 IRAS Sustainability Data Transparency 

Index (SDTI) report has just been published and 
Wesizwe Platinum has made a huge leap into the top 
12 list of the mining companies assessed, for the quality 
of its integrated sustainability reporting, out of a total 
number of 45. The overall SDTI ranking for companies 
assessed	 in	 the	metals	and	mining	sector	was	48.93%.		
Wesizwe Platinum scored 66.2% for its assessment.  It 
places	Wesizwe	27th	overall	in	the	300+	list	of	companies	
assessed throughout the country and across all sectors 
in this year’s Index, a great improvement from position 
82 in the last financial year assessment.  This is a great 
achievement for a young junior mining company in the 
process	of	developing	its	flagship	project,	the	Bakubung	
Platinum Mine, in the North West Province. 

Commenting on Wesizwe Platinum’s ranking in this 
year’s IRAS SDTI 2014, Mr Hamlet Morule, Executive: 
Corporate Affairs and Investor Relations, said:  “This is a 
remarkable achievement for Wesizwe Platinum in terms 
of its integrated reporting process.  As a new junior 
mining company in South Africa, we strive to implement 
best practice approaches in all aspects of our work.  This 
prestigious ranking demonstrates the commitment 
across the company to striving for the highest levels of 
transparency and professionalism in our reporting”.

IRAS maintains a database of South African reports and 
reviews	311	companies	as	part	of	 its	research	work	for	
the preparation of the annual IRAS Sustainability Data 

Transparency Index.  It has a search engine that 
allows users to look for reports based on company 
name,	 industry	 sector,	 GRI	 compliance	 level,	 and	
assurance providers.  The website also includes 
a searchable database of assurance statements, 
helping researchers, reporters and aspiring 
assurance	 providers	 learn	what	 typical	 ISAE	 3000	
and AA1000AS assurance statements should 
include.  Over the past six years, IRAS has researched 
the effectiveness of corporate sustainability 
reporting in South Africa, providing an invaluable 
guidebook for effective reporting. 

The	 King	 III	 Code	 of	 Corporate	 Governance	 and	
the International Integrated Reporting Council 
(IIRC) have established a heads-up for companies 
attempting to identify the future of their business 
in the context of an ever-changing social, economic 
and environmental landscape. Among many other 
governance recommendations, King III encourages 
companies to produce meaningful integrated 
annual reports using the guidance set out by the 
GRI	Guidelines,	while	the	IIRC	recommends	a	total	
of 15 different reporting principles. In doing so, new 
benchmarks for transparency have been set that 
exceed what stakeholders have come to expect. 

To download a copy of Wesizwe’s most recently 
published Integrated Report and Sustainability 
Report, visit the website www.wesizwe.com

Wesizwe Platinum Recognised for its Sustainability Reporting Transparency 

At the end of November, young people from the local community will get the 
chance to explore a whole range of careers available in the mining sector, when 

Wesizwe Platinum participates in a planned Careers Open Day event.  The main aim 
of this important event is to reach out to young local residents who are potentially 
interested in pursuing future careers in mining or mining related disciplines, and to 
get a better understanding of just how many different and varied career paths there 
are to follow in the mining sector.  The event also gives Wesizwe a platform from which 
to communicate the company’s vision of being an employer of choice and to prepare 
the mining sector and the Bakubung Platinum Mine for its future resourcing needs. 

The Careers Open Day event will also practically assist Wesizwe’s HRD (Human 
Resources Development) team to raise awareness of the wide range of training and 
development programmes on offer from the company for local young people.  Visitors 
to the event will get the chance to learn about the various Learnerships, Internships, 
Skills Development Programmes, and Bursaries on offer as part of the company’s 
Social Labour Plan.  The event also provides an opportunity to recruit new learners 
and	interns	for	the	2015/2016	programmes.		

In addition to the participation of Wesizwe’s Corporate Affairs and Stakeholder 
Relations team members at the Careers Open Day event, a number of specialist mining 
technical representatives and HR specialists will also be on hand to assist in answering 
any	highly	technical	questions	arising	from	young	visitors.	 	A	questionnaire/	visitors	
book will also be made available on the Wesizwe exhibit providing the opportunity 

for young people to register technical questions with specialist team members and 
advisors in the case of specific questions being raised and requiring highly specialist 
technical answers.  

More information about the Careers Open Day event will be provided to schools and 
colleges, and via the media during the month of November.  Watch this space for full 
details.

Young people get the opportunity to explore careers in mining


